
the george brown college of applied arts and technology 


Meet the governors 

Last in a series of articles introducing George 
Brown’s Board of Governors. The Board has 12 
members including the President of the College. 



Ellen McLean 


Ellen McLean was appointed 
to the board of governors last 
January as the representative 
of the City of Toronto. She is 
also a member of the board’s 
education committee, which 
reviews the educational sound¬ 
ness and cost of all proposed 
and present programs offered 
at the College. Her area of 
specialty is the Mathematics 
and Science Division. 

Mrs. McLean was born in 
St. Louis, Missouri, and grew 
up in the mid-western United 
States. She attended Ohio 
State University graduating in 
1957 with a Bachelor of 
Science degree in secondary 
education. 

Travelling to a job in New 
York City, Mrs. McLean met 
her husband, Leslie, who is 
now a professor in educational 
psychology at the Ontario In¬ 
stitute for Studies in Educa¬ 
tion. 

A mother of three, Mrs. 
McLean decided to enter the 
workforce again this 
September as a part-time 
secretary at Queen Victoria 
Public School in the Annex 
district where her family lives. 
She has been involved and 
held office in several com¬ 
munity organizations in¬ 
cluding: co-chairman, Area 
Six Curriculum Council; presi¬ 
dent, Huron Home and 
School Association; chairman, 
Annex Community Resources 
Committee; member French 
Programs Committee, Toron¬ 
to Board of Education; and a 
member of the Board of Direc¬ 
tors of the Annex Residents’ 
Association. 

“I have always been 
fascinated with education,” 
she says. “The community 
college system is an important 
link with the industrial and 
business community.” 

There is a need for more ap¬ 
prenticeship training in 
Canada, she says, with the 
result that “George Brown is 
going to become more and 
more important.” 

She says she’s pleased with 


her appointment to the Col¬ 
lege’s board of governors, 
especially her assignment to 
the Mathematics and Science 
Division. “If I get to know the 
division, I’ll get to know the 
entire College because it en¬ 
compasses every other divi¬ 
sion,” she says. 

Mrs. McLean spends “one 
day a week, if I’m lucky” in 
her basement pottery shop. 
“My specialty is square cups.” 

She’s also involved in a “co¬ 
operative experiment” with 
three other owners of a 
250-acre farm near Col¬ 
ling wood, Ontario. The farm 
is currently leased out to a 
farmer, but plans are being 
considered for a solar-heated 
winter chalet. She’s an avid 
cross-country skier. 



Jim Farley 


James Farley was appointed to 
the board of governors by the 
Council of Regents last 
January. He is also a member 
of the finance committee, 
which examines monthly 
financial statements and the 
annual budget of the College, 
along with reviewing applica¬ 
tions for various capital pro¬ 
jects. Members also serve as 
an audit committee to assist 
the College auditors. 

Mr. Farley was born in 
Guelph in 1940. He was 
educated at the University of 
Western Ontario (B.A. 
economics). University of 
Toronto (LL.B). A Rhodes 
scholar, he received his M.A. 
in jurisprudence at Oxford. 

After being admitted to the 
bar in 1968, Mr. Farley served 
as an associate lawyer for two 
years with Thomson and 
Rogers before entering a part¬ 
nership with the firm for four 
years. Today, he is a partner in 
Perry, Farley and Onyschuk, 
Barristers and Solicitors. He 
serves on the boards of direc¬ 
tors of several firms including 
Getty Oil and Getty Mines 
Ltd., Continental Trust Com¬ 
pany and the Canadian Patent 
Scaffolding Company Ltd. 

He is also secretary of the 
(continued on page 3) 



BOARD CHAIRMAN ROBERT BRADLEY visited St. James Campus recently as a guest lecturer for the Residen¬ 
tial Property Management program, co-ordinated by John Lyons. Mr. Bradley is Director of Community Relations 
for the Ontario Housing Corporation. 


Vehicle maintenance program 
saves College $30,000 a year 


A vehicle maintenance pro¬ 
gram introduced for the driver 
training programs at Poison 
Pier has saved George Brown 
“at least $30,000 a year” since 
it was implemented three years 
ago, says Roman Behersky, 
the College’s Budget Liaison 
Officer. 

The budget for the Driver 
Training School has risen by 
only $13,000 in the last four 
years. In 1977-78, $60,000 was 
allotted to the department. 
This year Behersky says the 
budget won’t exceed $73,000. 
An inflation rate of more than 
25 per cent for the same period 
should have pushed this year’s 
spending in excess of $90,000, 
says Behersky. 

“We’ve saved a lot of 
money by having our own peo¬ 
ple do vehicle maintenance 
work,” he adds. 

The maintenance program 
involves monthly checks on all 
vehicles. Licenced mechanic 
Ron Sedore regularly ex¬ 
amines the vehicles for proper 
greasing and oil levels, and 
completes minor work orders. 


“When I first came here the 
king pins in all the vehicles had 
to be replaced at several hun¬ 
dred dollars a piece. The pins 
had to be burnt out because 
they had rusted away. But $2 
worth of grease prevents 
rust,” says Sean Donovan, 
Chairman of the department. 
The cost of maintaining a 
garage and mechanic have 
been paid for by savings ac¬ 
crued from doing most of our 
own repair work. 

“Vehicles aren’t looked 
after as carefully if repairs are 
done outside the College. It’s 
an essential part of our opera¬ 
tion to have a qualified 
mechanic,” he says. In fact, 
major repairs done outside the 
College are also checked 
thoroughly by Mr. Sedore. 

Every three months a major 
check on the 19 vehicles and 11 
tractor trailers is carried out to 
ensure safety. “For one man, 
that’s a heavy workload,” 
says Donovan. 

Records of every repair and 
maintenance job help deter¬ 
mine when servicing is needed. 


More important, if a pattern 
in repairs to a particular truck 
begins to develop, there must 
be a reason. “We try to deter¬ 
mine whether it’s the quality 
of the part that’s being replac¬ 
ed, or whether it’s a part that 
shouldn’t be wearing out,” he 
says. 

This was the case when 
Donovan found drive line pro¬ 
blems in some of the trucks 
that were frequently repaired 
at a cost of more than $3,000. 
“Now we’re installing heavier 
duty rear ends. It would have 
been more costly to continue 
repairs than to buy new 
parts,” Donovan explains. 

However, the nature of the 
training programs has a signi¬ 
ficant effect on the wear and 
tear of the department’s 
equipment. Donovan says the 
trucks receive nearly 10 times 
the wear of vehicles in the in¬ 
dustry. “We have to look at 
what training does to our 
vehicles and adjust our 
maintenance program to fit. 

“We’re trying to steer 
(continued on page 3) 



DEAN OF COMMUNITY SERVICES Gerry Colford says goodbye to friends and colleagues at a luncheon held in 
his honour at Kensington Campus recently. Mr. Colford joined the College in 1975 and leaves to become Dean, 
Post-Secondary programs at Loyalist College in Belleville. 








people 


New Staff and Changes 

English and Liberal Studies: 

Lilita Balazic, secretary, St. 
James; Lee Hemming, teaching 
master, Casa Loma; Margaret 
Ackerman, Sharon Barkley, 

Mara Glebovs, Kathleen Lucas, 
Anna Parry, Linda Perry, 
teaching masters. College 
Campus; Janet Bojti, Rosalind 
Gilbert, ESL teachers, College 
Campus. Industrial Training: 
Frances Daniels, clerk, College 
Campus. Theatre Arts: Paul 
Horan, technician, St. James. 
Admissions: Michele Michaud, 
clerk, St. James; Rachel Rossi, 
clerk, Casa Loma. Mathematics 
and Science: Louise Mitchell, 
secretary, St. James; Diane 
Wardrope, teacher, St. James. 
Student Services: Michael 
O’Neill, career education and 
placement officer, Casa Loma; 
Placement Services Co-ordinator 
Barbara Robinson has accepted a 
special one-year assignment as 
personnel officer for faculty at 
MacPherson. Bursar’s Office: 
Angela Gullo has transferred 
from St. James Admissions to 
the Bursar’s Office. Personnel: 
Susan Ramsey, clerk, 
MacPherson; Donna Maciel has 
transferred from Records to 
Personnel at MacPherson. 
Business and Commerce: Anne 
McIntyre, who was on special 
assignment with the Placement 
Office, Casa Loma, has returned 
to teaching in the Business and 
Commerce Division at St. James. 
Electro-Mechanical: Franz 
Aschwanden, teacher, Machine 
Shop, Casa Loma; Richard 


London, technician, St. James; 
William Roberts, teaching 
master, Casa Loma. Hospitality: 
Barbara Read, teaching master, 
Kensington; Jack Govier, clerk, 
Kensington. Post Diploma 
Nursing: Hercilia Medeiros, 
clerk, Nightingale. Stores: James 
Poff, supply clerk, St. James. 
Accounting: Peter Sambulski, 
inventory clerk, MacPherson. 
Registrar’s Office: Arlene 
Hebden, clerk, Student Records, 
MacPherson. Research (Hostelry 
Institute): Jim Johnson, 
MacPherson. Switchboard: 

Helen Longo, switchboard 
operator, Casa Loma. Computer 
Systems: Ruth Miller, keypunch 
operator, MacPherson. Graphic 
Arts: Olga Pettengell, secretary, 
St. James; Eleanor Tremblay, 
former secretary in the Graphic 
Arts Division, has taken a new 
position in the Staff 
Development Department at St. 
James. OCAP Program: Mary 
Sovitcheff, secretary, College 
Campus. Bookstore: Susan 
Thomson, clerk, MacPherson. 
Services For The Hearing 
Impaired: Marguerite Wales, 
technician, St. James. 
Comptroller’s Office: Pam 
Wallace has transferred from 
Stores to the Comptroller’s 
Office at MacPherson. 
Architectural Technology: Eric 
Carter, teaching master, Casa 
Loma. Community Services: 
Jonathan Lightman, teaching 
master, Kensington. Driver 
Training: Amian Wiechula, 
teaching master, Poison Pier. 
Nursing: Mary Evans, teaching 
master, St. James. 


Departures 

Patricia Evans has left the 
English and Liberal Studies 
Division to move to British 
Columbia. Andrea Coia and 
Beniamino De Parolis have left 
caretaking positions at Casa 
Loma Campus. Nancy Clark, a 
nursing teacher at St. James, has 
left the College to take a position 
as director of In-Service Training 
at Baycrest Hospital. Bryan 
Cronk, a manager in Computer 
Systems at 146 Kendal, has left 
the College to take a position at 
Canadian General Electric. 
Brenda Hilborn, secretary in the 
Architectural Technology 
Division at Casa Loma, has left 
to take a position at Global TV. 
Laura Kernohan, the dean’s 
secretary in the Hospitality 
Division, has left the College. 
Nancy Volpentesta left her 
position as clerk in Admissions 
at Casa Loma Campus to have a 
baby girl in January. Tom Irwin, 
Stationary Engineering teacher in 
the Architectural Technology 
Division at Casa Loma, has left 
the College. David Smith, a 
welding teacher in the Electro- 
Mechanical Division at Casa 
Loma, has left the College. 

Misha Dubbeld, a development 
officer for the Industrial 
Training Department at College 
Campus, has left George Brown 
for a position with the Ministry 
of Colleges and Universities. 
Mark Naski, a data base 
administrator for Computer 
Systems at Kensington, has left 
the College. Judy Birch, public 
relations officer for the College 
for the past five years, has left 
the College to take a position as 
public information officer for 
Fraser Valley College in 
Chilliwack, B.C. Jonathan 
Massey-Smith, part-time writer/ 
assistant in the Public Relations 
Office at MacPherson has 
graduated from the Journalism 


program at Ryerson and has 
returned to his family home in 
Ottawa to pursue a full-time 
career in journalism. Janet 
Thomson, a third-year 
journalism student at Ryerson, is 
taking his place. 

Happenings 

Twenty-two first and second 
year Graphic Design students 
spent a weekend in New York 
recently with instructors Mike 
Briscoe and Peter Leyden. It is 
the first time the department has 
been involved in this type of 
field trip and organizer Mike 
Briscoe reports it was an 
unqualified success. He hopes it 
can become an annual event. 

The purpose of the trip was to 
give design students an 
opportunity to visit some of 
North America’s top art studios, 
galleries and museums. 
Congratulations to Claudia 
Fearon, a clerk in the Test 
Centre, she was married in 
February to become Claudia 
Fearon McNaughton. 

Sports Note: On Tuesday, May 
13, the auditors from Clarkson 
Gordon downed in two straight 
volleyball games (18-16, 15-12) 
the College accounting staff 
which was bolstered by several 
‘temporary accountants’ from 
the Athletics Department. 

Despite reported “hostile crowds 
and questionable refereeing” the 
Clarkson team rebounded from 
trailing 12-6 in the second game 
to defeat the college two games 
straight. Interviewed after the 
game, Clarkson captain A1 
Russell remarked, “I hope my 
team can audit as well as they 
play volleyball 1 ’. 

George Brown is being 
represented at the Canadian 
Needletrades Machinery and 
Supplies Exposition at Place 
Bonaventure in Montreal, June 
5-7. The display and presentation 
will feature college programs in 
Apparel Management, Needle 


Trade Technology, Production, 
Design and Fashion. Facilities 
and programs designed to assist 
Canadian apparel manufacturers 
to operate effectively and 
profitably in the face of 
increasing international and 
domestic competition, will be 
highlighted. The College will be 
represented by Morris 
Chandross, Teaching Master in 
the Fashion Technology 
Division, and several graduating 
Apparel Management students. 

Holland College in Prince 
Edward Island wound up a year 
of tenth anniversary events 
recently with a two-day visit by 
Dr. Bob Gwilliam, dean of 
mathematics and science at 
George Brown College. Dr. 
Gwilliam’s visit was the last of a 
visiting lecturer series held in 
conjunction with the anniversary. 
He met with staff and students 
at Royalty Centre and 
Charlottetown Centre during his 
two days at the College. He also 
addressed a luncheon meeting for 
management and council 
members of all Holland College 
centres and spoke at a dinner at 
Royalty Centre, sponsored by 
Holland College and the P.E.I. 
Chapter of the Canadian 
Vocational Association. The 
subject of his address was “The 
Future of Technical and 
Vocational Education in 
Canada”. Dr. Gwilliam has had 
a close association with Holland 
College since its early days. At 
the time the college was 
established, he was the executive 
director of the Canadian 
Commission for Community 
Colleges, a position he held from 
1968 to 1970. Dr. Gwilliam was 
accompanied on his Island visit 
by his wife Madeline. 

Kalvin Kover and Daphne McDowell 
The College was sorry to learn 
recently of the deaths of caretaker 
Kalvin Kover and English and 
Liberal Studies teacher Daphne 
McDowell after lengthy illnesses. 


Night classes give adult women companionship and confidence 


In case you haven’t noticed, part-time enrollment 
this year is up significantly. Part of this is due to 
several new general-interest courses introduced by 
the Continuing Education Department. 

Among the popular new offerings was a series of 
courses this spring for adult women “confronted 
with the need to keep pace with rapidly changing 
times”. The four courses in the “Women’s Perspec¬ 
tive” series — Motivation/The Turning Point, 
Money Management For Women, Exploring The 
Job Market and Essential Study Skills — attracted 
women of varied ages and background. Some hadn’t 
been to school for many years. Others had been out 
of the work force for several years, raising families. 
Some had jobs but wanted to explore new career 
possibilities. 

Following are excerpts of work submitted by 
women taking the Essential Study Skills course, 
taught by Maureen Hennesy. Maureen is currently 
completing graduate work in theories of learning and 
counselling. 

The essays and storys are a poignant reminder of 
some of the special aspirations and problems of our 
part-time students. 


Insights Into The Essential Study 
Skills Course — Essays 

by Nan Lees 

I have found myself increasingly looking forward to my 
Thursday evening class in Essential Study Skills. 

When I first saw the course advertised 1 immediately 
thought that it was exactly what I needed to prepare me to 
move one step closer to the dream I have had of further 
academic achievement. 

I was far too lacking in confidence to plunge directly into an 
academic course, and in fact, not clear about the direction to 
take. 

This course, I thought, would be a start. 

I was pleased when the class turned out to be quite small and 
that our instructor seemed to be very sensitive to our needs. 

I feel empathy with my classmates which increases with 
time. I think we are all essentially moving in the same direction 


and share a lot of the same feelings and frustrations... 

Academically, the course has reduced my feeling of awe (or 
maybe fear) at the thought of tackling a university or college 
course. 

It has “demystified” processes such as essay writing, note 
taking, reading for comprehension and selectivity and 
hopefully, by the end of the course, research and effective use 
of the library. We will also be meeting a counsellor who may 
help to clarify academic goals... 

I have one concern and that is that future instructors may be 
quite a bit tougher on our (or at least my) fragile egos. 

by Ruth Goldman 

My first night going to school was very traumatic for me, as 
I haven’t been back to school for 29 years. 

I have a terrible sense of direction and unless I have a map I 
naturally get lost. 

I essentially knew where the school was and I finally found 
the parking lot. How to get into the right section of school was 
another thing. I looked around and couldn’t find a soul. I 
entered the wrong building. Finally I found someone who gave 
me directions. Need I say more... By the time he was finished 
giving me directions, I was utterly confused. I thought to 
myself. I’ll never make it! Finally, to my great relief, I found 
two ladies who were going in my direction and showed me 
where the security guard was. He gave me simple and correct 
directions. To make it to the room and up all those stairs, in 
itself was a great effort. I finally made it to C416. 

Remembering my old school days I expected to see a teacher 
in the form of an ogre. I thought, my God, what on earth did I 
get myself into... You put my mind at rest immediately and 
made me feel totally at ease. You have taught me so much, 
such as listening. I still talk out at times too much, out of ner¬ 
vousness, but I’m sure as time goes by I will become a good 
listener. To me, that is very important. You learn so much, 
that you not only incorporate listening in school, but also into 
your every day life. I have learned patience which goes right 
along with listening. I have also gained quite a bit of con¬ 
fidence. 

Academically, I have learned how to reschedule my time or 
in other words my life. I am able to make time to do things 
that have priorities in my life and leave the things that are not 
essential for when I have extra time. 

I have learned quick ways to take notes and I realize that it 
will take practice... 

School has been a great experience and it has been fun to be 
in a class, with women. 

The class read an article on the “The Feminine Mystique” 


by Bette Friedan and I realize that women still have a long way 
to go before society accepts them as equals to men... 

I do appreciate what I have learned. I hope that this course 
will continue next year on a longer term basis. 

by Edale Johns 

In England, at the age of 16,1 left school with half an educa¬ 
tion. That was no barrier to employment of a clerical nature. 
However, on emigrating to Canada I discovered a completely 
different situation. Here education is of prime importance in 
getting most kinds of work. I eventually did find clerical work 
and worked for five years before marrying. After being at 
home for nearly six years I knew it would be almost impossible 
to obtain even the same kind of job and so I started looking 
for something else. 

It has been extremely difficult trying to decide which line of 
work 1 could go into and also find interesting. When a friend 
sent me a George Brown brochure outlining this course, I im¬ 
mediately sent in my application. It seemed the perfect place to 
start... 

There are eight women in the course and fortunately we get 
on well together, which contributes to the course being an en¬ 
joyable experience. Probably everyone was nervous to a cer¬ 
tain degree when we started the classes. 

But as everything is so easy going, there was no reason for 
anyone to feel apprehensive... 

Time management is extremely important to a student. It 
taught me that if I was involved in studies of any type I would 
have to organize my time much better. Although I don’t work 
outside the home, I find my time taken up with child minding. 
As the children get older 1 should be able to manage my time 
better... 

Finally, I feel sorry that the course is ending. I have really 
enjoyed it and certainly learned something about studying. 
This kind of course is invaluable, especially for women out of 
the work force for many years. I left school too soon and this 
course is a good starting point for further education. 

Myself As A Student — Story 

by Edale Johns 

As a student I was very nervous. It was like stepping into an 
unknown world. The teacher with a long serious face, a stick 
in his hand, slashing out at little me, hiding in a corner. 

Sitting quietly at my desk in the back I would write down his 
every word, study all his movements; endeavor to hide my 
essay papers at the bottom of the pile. When the bell rang I 
would creep back to the dorm and sit quaking on my bed. 

However, time passed and I grew braver, sat a little closer to 
that long faced man. I slipped my essays into the middle of the 
pile now. Brave indeed! 

At last I graduated as I had always wanted. My degree? It 
reads that I am qualified to be a long-faced teacher and may 
carry a stick. 


Mosiac is published bi-monthly by the Student Services Division 
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SPORTSWEAR WAS A FEATURED APPAREL LINE of ‘‘Buy Lines”, the 
Fashion Division’s annual fashion show, March 5, held this year at the 
Toronto Harbour Castle Hilton. Students from the first, second and third 
years of George Brown’s Creative Fashion Design, Apparel Pattern Draft¬ 
ing and Dressmaking programs presented their own creations. 





The Hospitality Division held its 
annual Student Awards Lunch¬ 
eon, April 11, in the dining room at 
Kensington Campus. 

The Culinary Management 
class 2E, under the direction of 
Mr. Biondi, prepared an outstand¬ 
ing meal, that added to the overall 
enjoyment of the ceremony. 
Approximately 12 industry 
representatives were on hand to 
present awards and participate in 
the program. Brian Cooper and 
James Moore hosted the presen¬ 
tation in which 20 hospitality 
students were recognized for their 
achievements. 


ABOVE LEFT 

$300 — Goodhost Foods 

Foundation for Hotel or Food 
and Beverage or Culinary 
Management student for 
outstanding achievement, 
awareness of the industry’s 
responsibilities to maintain a 
social conscience and positive 
attitude towards service to the 
public. Recipient — Frank 
Vizzachero. Presenter — Mr. W. 
Thom and Mr. J. McCormack. 
ABOVE RIGHT 

$100 — Escoffier Club Award to 
the two top Basic Apprentice 
Chefs. Recipients — Stephanie 
Jackson and S. Schultz. Presenter 
— Bob Mead, Escoffier Club Chef 
of the Year Willy Brand. 


At the completion of the 
ceremony, recognition was made 
to four of our students who 
competed against professional 
chefs at the London, Ontario 
Culinary Show. Three gold and 
one silver medals were presented 
to Peter Blakeman, Chris Reis, 
Thorn Miller and Grant Cooper. 

Congratulations to all four of 
our students. 





MRS. GERALD HOWSE of the York Chapter of the Eastern Star presented 
a videotape “Huntington’s Chorea” to the College at a small ceremony in 
the St. James Film Library, in March. The videotape was a special project 
initiated by Mrs. Howse during her year as Worthy Matron of the Chapter. 
Receiving the tape on behalf of the College were Heidi Yamashita (far 
left), Rita Edwards (holding the videotape) and Phyllis Morley (far right). 


BUSINESS AND COMMERCE Acting Dean Ed Dunn chairs the Post¬ 
secondary Student Awards Presentation at St. James Campus this 
spring. Close to 50 students received special recognition for outstanding 
work in their programs. 



PRESIDENT DOUG LIGHT 
congratulates Deanna Oliver, 
Female Athlete of the Year, at 
the recent Athletic Awards 
banquet at Kensington 
Campus. 


“ESL students should understand English before speaking” 


Teachers of English as a 
Second Language (ESL) 
should be concerned with 
training basic level students to 
understand some of the 
language before they attempt 
to speak it, says Maureen 
Hynes, an ESL instructor at 
George Brown. 

Speaking to an audience of 
more than 300 ESL instructors 
at a conference in San Fran¬ 
cisco last March, Miss Hynes 
said the reason for concen¬ 
trating on comprehension 
rather than speech is not just 
to alleviate the anxiety and 
pressure associated with trying 
to speak a new language. “The 


process of orienting students 
more towards comprehension 
also has a long-term effect of 
accelerating the students’ pro¬ 
gress in other areas of 
language development — 
reading, writing, grammar and 
speaking. 

“We don’t have to concen¬ 
trate on language form, for ex¬ 
ample, to understand what we 
hear,” she said. If the initial 
emphasis is on oral produc¬ 
tion, it is likely to complicate 
the learning task. “Our goal 
should be to produce a 
readiness to speak.” 

However, time constraints 
make it impossible to spend 


weeks developing listening 
skills. “The time devoted to 
listening exercises should be 
governed by the principle of 
maximizing that type of work 
during the first few days,” she 
said. 

In her lecture/workshop 
presentation, Miss Hynes 
stressed designing exercises 
that are commensurate with 
students’ capabilities. “You 
need to experience success in 
learning in order to want to 
continue learning.” But 
students also need challenges 
to motivate them. She listed 
the various steps involved in 
the development of listening 


Vehicle maintenance program (continued from page 1) 


students towards the Straight 
Truck Driving program before 
they take the Tractor Trailer 
session. It reduces the wear 
and tear if students are well 
trained. We’ve doubled our in¬ 
take on the Straight Truck 
program by doing this, and 
there’s still a good intake on 
the Tractor Trailer program,” 
he says. A comprehensive 
training program also helps to 
improve the image of a truck 
driver in our society. 

Most of the savings gained 
from the maintenance pro¬ 
gram have been channelled in¬ 


to upgrading the appearance 
of the vehicles. “We’re a 
training unit and our trucks 
should look better than those 
in the industry. People in the 
industry are impressed with 
the condition of our trucks. 
It’s good public relations for 
the College and it also helps 
our placement rate,” he says. 

What about trying to save 
on fuel consumption? Unfor¬ 
tunately, the nature of training 
doesn’t lend itself to the idea 
of fuel conservation, says 
Donovan. The department has 
purchased an energy-saving 
truck similar to those now be¬ 


ing introduced in the industry. 
But there are only nine gears 
on this truck and training re¬ 
quires vehicles with more gears 
so students can learn to shift, 
an important component in 
learning to drive big trucks. 

Still, a new instructor, Da¬ 
mian Wiechula, has a degree 
in physics and has worked 
with handicapped children, 
making devices for wheel¬ 
chairs and other gadgets. 
Donovan says he hopes to use 
this expertise in developing a 
simulator to reduce the time 
needed on the road to learn 
manouvers. 


skills: 

— the first task involves 
discriminating between 
sounds, words 

— identifying word mean¬ 
ings 

— remembering details 

— selecting principle points 

— understanding new 
words from context clues 

— effective interpretation 


“When you design an exer¬ 
cise or have students do a par¬ 
ticular listening exercise, you 
should be careful that what’s 
expected of the students cor¬ 
relates with one of these 
cognitive processes,” she said. 
The subject matter in each ex¬ 
ercise also should represent the 
kinds of speech students are 
going to hear in everyday con¬ 
versation, she added. 


Meet the governors (continued from page 1) 


Ontario Selection Committee 
for Rhodes Scholarships and 
secretary for the Canadian 
Section of the Alastair Buchan 
Memorial Appeal for Oxford 
University. 

Mr. Farley’s area of special¬ 
ty at the College is the 
Continuing Education and In¬ 
dustrial Training Division. 
“Our economy suffers from 
the fact that we don’t have a 
high enough standard of 
technical training. Canada is 
in competition for world 
markets. That means our skill¬ 
ed workers have to compete 
internationally,” he says. 

The role of the College is to 
provide skilled personnel who 
can adapt to rapid changes in 
technology. “It’s premature 
for me to make an assessment 
of George Brown, but the role 


of the College is a vital one. It 
has the capacity to fulfill the 
function of providing skilled 
workers,” he says. 

Mr. Farley says he is pleased 
with his appointment to the 
College’s board of governors. 
“I feel that everyone owes 
society a contribution and, 
hopefully, I can make a con¬ 
tribution by devoting some 
time in my role as governor.” 

Outside work, Mr. Farley 
says he “reads anything”, 
likes classical music and is an 
avid skier and golfer. In fact, 
he recently won three golf 
balls during a competition 
with friends. But he attributes 
his win to “an accident in the 
calculation of the final 
scores,” and insists that it 
wasn’t a “real competition.” 









Graduate: “All I want to do is dance” 



AUDREY BROWNLOW practices in the dance studio at St. James Campus. 


For most people, choosing a 
career can be a difficult task. 
It can take years to discover 
what you really like and what 
you’re really good at. But 
Audrey Brownlow knew at age 
10. “I never really thought of 
doing anything else. I never 
really wanted to do anything 
else.” 

Today, she’s 19 and has just 
finished her first season danc¬ 
ing professionally for the 
newly-formed Dance Com¬ 
pany of Ontario right after 
graduating from George 
Brown College’s School of 
Dance. 

Several weeks ago Audrey 
was offered a dancing job with 
the New York City Opera 
while studying at David 
Howard’s School of Dance in 
downtown Manhattan. She 
had to turn it down; she need¬ 
ed working papers and the 
company wanted someone 
right away. ‘‘It was kind of 
disappointing,” she says. 

It’s been almost 14 years 
since Mr. and Mrs. Brownlow 
took Audrey to her first ballet 
lesson at a local school in 
Etobicoke, Toronto. “It was a 
recreational thing at first,” 
Audrey recalls. By the time she 
was in high school though, 
Audrey had spent five weeks 
at the Winnipeg Summer 
School of Dance and six weeks 
at the Lois Smith Summer 
School of Dance. 

That led to regular evening 
classes at the Lois Smith 
School of Dance throughout 
her four years at West 
Toronto Collegiate. During 


that time, the dance school 
became part of George Brown 
College. It was therefore a 
natural step for Audrey to 
enroll in the College’s full¬ 
time Dance program. 

“Lois gives her students a 
lot of performing experience. 
We did two-week shows at 
Christmas, in the spring and in 
June. It’s good because you 
can tell employers that you’ve 
had quite a lot of performing 
experience,” she says. 

Dance instructors at the 
College are selected from some 
of the top performers and 
teachers in the field. Program 
Chairman Lois Smith was a 
key member of the National 
Ballet during its formative 
years and Canada’s first 
Prima Ballerina. 

The College’s new two-year 
diploma program in Dance 
Training provides advanced- 
level ballet students with the 
professional training needed 
to enter a ballet company. 
Classroom training in the 
theory and practice of classical 
ballet, jazz, modern and con¬ 
temporary dance forms is 
combined with on-stage ex¬ 
perience. 

The program attracts stu¬ 
dents from across the country. 
“We have quite a number of 
students from outside 
Toronto. Last year we had two 
from Vancouver, two from 
Edmonton, one from Sault 
Ste. Marie and one from Win¬ 
nipeg,” says Lois. 

Dancing is a demanding 
career, she says. “Your social 
life goes down the drain. But 


the reward is performing, hav¬ 
ing people appreciate and en¬ 
joy what you are doing. I got a 
great deal of satisfaction when 
I danced.” 

Audrey Brownlow agrees. 
“It takes a lot of hard work, 
practice, dedication. But I get 
a lot of enjoyment out of 
being in front of a large au¬ 
dience. It makes all the work 
worthwhile.” 

Although dance companies 
have been formed in almost 
every province, improving 
domestic opportunities for 
Canadian dancers, it’s still a 
very competitive field. “You 
have to believe in yourself and 
believe in what you’re doing. 
Sometimes it’s frustrating 
spending your time going 
through auditions. But you 
have to be able to come 


through these situations still 
wanting to dance. You have to 
love it,” she says candidly. 

In addition to long hours of 
practice, salaries for ballet 
dancers vary widely depending 
on the size of the company. 
“The season is usually no 
longer than eight months and 
if you’re with a small com¬ 
pany, it’s very hard to make a 
good living,” she admits. 

Audrey considers herself 
lucky getting a job with the 
Dance Company of Ontario 
straight after graduation. The 
Company’s six-month season 
last year included more than 
80 performances, mostly 
children’s ballet, throughout 
Ontario. What Audrey really 
wants, however, is to land a 
job with a large company, to 
work her way to the top as a 


principal dancer or soloist. 

Still, dancers must face 
reality, the reality of a career 
that forces them into early 
retirement. “Most dancers 
don’t perform past their late 
30s. But there are still lots of 
jobs, other than performing 
that you can do,” she says. 

Teaching is one. Then 
there’s costume design, stage 
management, choreography 
(composing ballets) and 
choreology (recording the 
steps of a ballet using benesh 
notation, a form of short¬ 
hand), all of which are includ¬ 
ed in the College’s Dance pro¬ 
gram. 

But for now, Audrey isn’t 
thinking about a second 
career. “At this point all I 
want to do is dance.” 


“Spring cleaning” in Personnel Dept, involves files for 1300 


A comprehensive records 
system introduced 12 months 
ago in the Personnel Depart¬ 
ment should be in full opera¬ 
tion within the next year, says 
Director Lee Colgate. 

“We’re in the process of do¬ 
ing a lot of tidying up in the 
area of records management,” 


Members of the support staff 
at the College must voice their 
concerns in a professional way 
to succeed in gaining greater 
recognition from department 
supervisors. 

That was the general conclu¬ 
sion at a recent Career Plan¬ 
ning Seminar held at 
Nightingale Campus. About 
16 people attended the after¬ 
noon seminar, which focused 
on methods of career planning 
as well as employee relations 
with department supervisors. 

One of the main concerns 
expressed by those who at¬ 
tended the workshop was the 
attitude of management 
towards support staff. “The 
attitude of some supervisors is 


she says. “Personnel should 
have complete files on every 
employee from the moment 
they start working at the Col¬ 
lege. Right now, there’s a lot 
of duplication within the Col¬ 
lege. We must consolidate this 
information into a chrono¬ 
logical history. But when you 
reach the size that we have 


that if you start as a secretary 
that’s how you’ll stay,” said 
Lee Colgate, Director of Per¬ 
sonnel, who co-hosted the 
seminar with Placement Of¬ 
ficer Danny Cushing and Per¬ 
sonnel Officer Pam 
Broadhurst. 

Although Ms. Colgate ad¬ 
mitted that some management 
attitudes are very far behind 
the times, she also said that it’s 
up to support staff to take the 
first step to show supervisors 
that they want to upgrade 
themselves. “We must get 
things out in the open and talk 
about them. That’s the first 
step,” she said. 

“It’s a lot better to do 
something about it, rather 
than sit there and be disgruntl- 


with more than 1300 full-time 
employees, it becomes a major 
project.” 

Comprehensive files are 
necessary, she says, especially 
in the area of job promotion. 
“It’s crucial that every 
employee has a complete 
history because all this infor¬ 
mation is looked at when 


ed,” Ms. Broadhurst added. 

However, members of the 
support staff must face reality. 
There may not be the career 
advancement within the Col¬ 
lege that people are looking 
for. “We’ll offer whatever 
help we can to assist you in 
finding a career internally or 
externally,” Ms. Colgate said. 

In addition, today’s highly 
competitive job market means 
that training and education are 
essential for advancement. 
Pam Broadhurst explained 
how she moved from a clerical 
position to a personnel officer. 

“My formula is to look at 
the job you want. Then find 
out what skills you need and 
work towards obtaining those 
skills. But you have to be 
prepared to make a really big 
commitment. 

“It isn’t easy because 
there’s a lot of resistance from 
management. But you have to 
sell yourself, tell them how 
much better you’ll be able to 
do the job.” 

The seminar also featured a 
film examining different 
methods of improving the 
quality of the workplace, in¬ 
cluding a shorter work week 
and profit-sharing. 


you’re applying for a promo¬ 
tion.” Outside employers may 
also call to confirm qualifica¬ 
tions of a previous employee. 

The new records system was 
introduced last year in 
response to a task force report 
that pointed out a number of 
problems within the depart¬ 
ment. “People don’t under¬ 
stand what Personnel does. 
We provide services to all 
levels of employees,” she says. 
One function of the depart¬ 
ment’s staff is to ensure con¬ 
sistent application of person¬ 
nel throughout the College, a 
co-ordinating role to make 
sure all new employees, for ex¬ 
ample, receive the same infor¬ 
mation about College policies 
and procedures. (Ms. Colgate 
is now working on a policies 
and procedures manual.) 

“We also provide a 
multitude of services to 
employees — counselling, 
labor relations, position 
evaluation, staff training and 
development,” she says. In 
fact, human resources man¬ 
agement is the next logical step 
in the development of an effi¬ 
cient personnel system. 

“An overwhelming major¬ 
ity of the College’s budget is 
spent on salaries. We want to 
make sure that people are 
placed in the most effective 
job so they’re happy. At the 
same time, we’ll be using their 
skills in the most productive 
way possible,” she says. 

To help achieve this goal, 
Personnel Officer Pam 
Broadhurst is working on job 
descriptions for support staff 
to guarantee equality in 
salaries and duties. When this 
is completed, employees will 
be able to participate in their 


own evaluation during perfor¬ 
mance reviews, Ms. Colgate 
explains. 

“We are trying to get out to 
all the campuses, to tell people 
exactly what services we offer. 
Feedback from employees in¬ 
dicates that we’ve put a dent in 
the problem of a negative 
perception of our department 
that resulted from a lack of 
understanding. People are 
now feeling that we have a role 
to play in the College ad¬ 
ministration. We provide ad¬ 
vice,” she says. 

The staff of seven are 
located at 500 MacPherson. 
Personnel Officer Pam 
Broadhurst looks after labor 
relations and counselling for 
support staff. Ian Munro is in 
charge of salaries and benefits 
with Susan Ramsey as benefits 
clerk. Ruth Lackie is records 
clerk for support staff and ad¬ 
ministrative employees. Her 
duties include keeping track of 
attendance, sick leave and 
vacation time to make sure 
employees are aware of their 
holidays. Donna Maciel is the 
records clerk for faculty. 
Barbara Robinson recently 
joined the staff as personnel 
officer for faculty. There are 
also personnel clerks at every 
campus who report as 
secretaries to the principals. 

Specific areas of concern, 
however, often overlap. “I 
know I spend a good deal of 
my day reacting to people who 
drop into my office to discuss 
all kinds of problems,” says 
Ms. Colgate. Committee work 
also takes up a lot of her time. 
“We’re still in the process of 
defining what the College 
needs and what it wants from 
Personnel,” she adds. 



SEVERAL COLLEGE STAFF Meet at Nightingale for Career Planning 
seminar. 


“Be prepared to make commitment if 
skilled job is what you want.” 
















Former chairman to open business 


people 


Printing Technology Chair¬ 
man Warren Huether of the 
Graphic Arts Division, who’s 
been with the College for 
almost 10 years, left George 
Brown in July to start his own 
business. Leo Suokas, former¬ 
ly in the Math and Science 
Division, has been appointed 
new Chairman. 

Mr. Huether says he has an 
“exciting future” ahead of 
him in the printing industry. 
“Warren will undoubtedly 
succeed in his business ven¬ 
ture,” says Graphic Arts Dean 
Jack Wilson. “He has a 
thorough knowledge of 
graphic arts and he was an 
outstanding Chairman.” 

Mr. Huether began his 
printing career at the early age 
of 13, spending his summers 
working for a paper company 
in Oshawa. After completing 
high school, he worked for 10 



MYRNA SIMMS unwraps a 
retirement gift of cut glass 
ashtrays from her staff in 
Selections, Health Sciences. 
Myrna has been in education 
for 22 years, 10 of them at 
George Brown. Being out of 
the work force will be “totally 
new” for her. She will spend 
time with her “neglected” 
husband and their 14-year-old 
daughter and “do all the 
things that were set aside over 
the years. ” 


years in the hard-cover bind¬ 
ing area of the industry. 

He first came to George 
Brown nearly a decade ago to 
take evening courses, during 
which time he was offered a 
part-time teaching position. 
He then decided to take the 
College’s three-year Printing 
Technology program to get a 
broader picture of the entire 
industry. At the same time, 
Mr. Huether continued to 
teach evening classes and also 
worked as a technician in in¬ 
dustry. “I became accustomed 
to working 16 to 20 hours a 
day,” he recalls. 

He completed an additional 
year at the Rochester Institute 
of Technology (RIT), which 
gave him a degree in Printing 
Technology. In fact, Mr. 
Huether played a major role in 
negotiating with RIT to allow 
George Brown graduates to at¬ 
tend the institute. Today, at 
least two graduates attend RIT 
every year. 

Mr. Huether was offered a 
full-time teaching position 
with the College and soon 
became co-ordinator in the 


Pat Follows is a teacher of 
English as a Second Language 
(ESL) for George Brown Col¬ 
lege. She is also mother, role- 
model and friend to her 
students — psychiatric pa¬ 
tients at the Queen Street Men¬ 
tal Health Centre. 

Teaching English to mental 
health patients of various 
ethnic origins is one of several 
programs that George Brown 
took over from the Toronto 
Board of Education in 1969. 
It’s the only program of its 
kind in Toronto and it’s more 
than a social experience for 
her students, says Mrs. 
Follows. 


division. In 1978, he assumed 
responsibility as Chairman 
with emphasis on developing 
apprenticeship programs 



Warren Heather 


which he says are now the 
most successful in North 
America. Mr. Huether also 
played a large role in introduc¬ 
ing the web offset press to the 
College. 


“It’s a marvellous oppor¬ 
tunity to teach our culture and 
lifestyle to new Canadians and 
people who have lived for 
many years in ethnic com¬ 
munities without ever needing 
to speak English,” she says. 

In fact, an inability to com¬ 
municate in English in some 
cases “could have been a big 
factor in triggering illness.” 
But Pat says her classroom is 
an “oasis” far removed from 
the rest of the hospital. 

“When students enter my 
classroom they take on a new 
identity and the stigma of be¬ 
ing mentally ill is removed.” 

Working with psychiatric 
patients can be demanding. In 
the nine years she has taught at 
the health centre, Pat has 
learned not to become emo¬ 
tionally involved. “You’d be 
drained if you did.” 

Her interest in teaching ESL 
dates back to an incident in 
1966, which she still vividly 
recalls. She witnessed a new 
Canadian “being treated 
rather thoughtlessly,” and 
that sent her on the path to a 
career as a teacher that she 
says is very rewarding. 

After graduating with a 
Bachelor of Arts from the 
University of Toronto, Pat 
began teaching ESL at night in 
various schools around the 
city. At the same time, she was 
working towards an ESL 
teaching certificate at 
Woodsworth College. She 
completed the program last 
June with a general profi¬ 
ciency award for highest 
average. 

But for students at Queen 
Street, there is no graduation. 
The goal of the program is to 
teach English as a means of 
therapy. “It’s a perpetual 
school,” she says. “The main 
thing is that people learn to 
make their needs known.” 


New Staff and 
Changes 

Computer Systems: Rashid 
Bawa, programmer; Steven 
Hong, techniques specialist; 
Pauline Solomon, operator, 
146 Kendal. Electro- 
Mechanical: George Danac, 
formerly co-ordiantor, now 
chairman; Michael Bennett, 
Giovanni Desimone, Walter 
Weitendorf and Frederick 
Stott, instructors, Casa Loma. 
Student Services: Albert Da 
Silva, technician II, Casa 
Loma; Joan Carter, public 
relations officer, MacPherson. 
Food Technology: Estelle 
Rivard, typist II, Kensington. 
Industrial Services: Bryce 
Taylor and John Cook, 
development officers; Nancy 
Beemer, clerk III, College 
Campus; Eugenie Gardner, 
clerk, from Casa Loma to Col¬ 
lege Campus; Brenda 
Todhunter, secretary, from 
146 Kendal to College Cam¬ 
pus. Math and Science: Janis 
Webster, secretary, from St. 
James to Casa Loma; Frances 
Dungey, instructor, Casa 
Loma. Health Sciences: Irene 
Adler, typist III, 146 Kendal; 
Lorraine Best, typist II; Lynn 
Totzke, technician II, Kens¬ 
ington. Finance: Margaret 
Blacoe, secretary III, Mac¬ 
Pherson. English and Liberal 
Studies: Mary Clark, clerk II; 
Patricia Curley, Janis Galway, 
Linda Raslawski and Louis 
Yeotes, ESL instructors, Col¬ 
lege Campus. Admissions: 
Helen Conner, clerk, from 
Kensington to College Cam¬ 
pus. Switchboard: Joan 
Quigley, operator, 146 Ken¬ 
dal. Maintenance: Helder 
Vala, tradesman, St. James. 


Research and Planning: Lynda 
Vanat, secretary III, 146 Ken¬ 
dal.’ Architectural Tech¬ 
nology: Milan Malobabic and 
William Fleming, instructors, 
Casa Loma. 

Departures 

James Heron, custodian at 
MacPherson; Helen Irs, a 
teacher in Business and Com¬ 
merce; Errico Rossi, caretaker 
at Casa Loma; Math and 
Science teacher Don 
Compton; and Grace Alty, 
Nursing instructor, have 
retired. Ursula Deichsel, the 
President’s secretary, has left 
the College after three years 
for a job with Eaton-Bay 
Financial Services. Graphic 
Arts instructor Ron Harding 
has left to rejoin his family 
business. Industrial Services 
secretary Ferris Nelson has left 
the College to join family in 
the United States. Library 
technician Patricia Routledge, 
St. James, will continue her 
education. Admissions clerk 
Tudene Glasgow and Diane 
Arjoon, clerk, both of In¬ 
dustrial Services, have left the 
College for other jobs. 
Marlene Gordon, Physical 
Resources secretary, has left 
for a job with the TTC. After 
trying to pursue a journalism 
career, Jonathan Massey- 
Smith returned from Ottawa 
to “fill the gap” in the Public 
Relations Office for the sum¬ 
mer. He will try again this 
September. Hearing Impaired 
teacher David Alexander and 
Nursing teachers Dianne 
Flood and Joan King have left 
the College. Bill Fallis, Com¬ 
munity Services teacher, has 
left to teach in Indonesia for a 
year. 


Winchuk retires ‘again’ 

After 18 years with the College, Electro-Mechanical 
Chairman Bill Winchuk has left George Brown to pur¬ 
sue a “second retirement.” Mr. Winchuk served 25 
years in the Canadian Armed Forces before coming to 
the College. “I’m not going to start another career 
because it would be absurd to retire a third time,” he 
says. 

George Danac, formerly Machine Shop Co¬ 
ordinator, has been appointed new Chairman. “It’s up 
to George to continue to improve the department,” Mr. 
Winchuk says. 

Eighteen years ago Mr. Winchuk began as a machine 
shop instructor for the Provincial Institute of Trades, 
which later became part of George Brown. There were 
21 students in his first class, he recalls, while today there 
are more than 375 full-time students in the department 
with a staff of 25. 

As an instructor in the mid-1960s, Mr. Winchuk was 
also responsible for course content of all programs in 
toolmaking and machine shop. When the College was 
born in 1969, Mr. Winchuk became Chairman in the 
division responsible for numerous other programs. 

His airforce career began in 1938 after four years of 
technical high school. He received training as a 
machinist and for seven years maintained airplanes and 
other vehicles. He then became a warrant officer in 
charge of a repair depot with a staff of 50 people. 

“I also received training in accounting, inventory 
procedures and how to handle people, which was great 
experience for my job at the College,” he says. 

In his retirement Mr. Winchuk says he plans to work 
one or two days a week in the machine shop industry. 
But he also hopes to spend a good deal of his time “tak¬ 
ing it easy, travelling and enjoying my favorite pastime 
— playing golf.” 



OFF TO THE BUSH. After 12 years with the College, first as the 
bookstore manager and then as finance expeditor in the Purchas¬ 
ing Department, Chris B ram well has retired to the bush around 
Courtney, B.C., to hunt, fish, and perhaps build a cabin from 
rough-hewn logs. He’s shown above examining a retirement gift 
of books about trees and carpentry, which should assist him with 
his hobbies. 


Communication 

problems 

‘may trigger illness’ 




